 From: Dept of Human Resources

Sent: Wednesday, August 03, 2011 6:26 PM

Subject: Ratification Process of the Tentative Agreement

 This message is being sent on behalf of SEIU Local 221 to members of CL, CM, CR, FS, HS and SW bargaining units. …

 To: SEIU Local 221 members in CL, CM, CR, FS, HS and SW

 From: SEIU Local 221 Bargaining Team

 As many of you know, the Bargaining Team has signed a tentative agreement (TA) with the County and will put the agreement out to the membership for a vote.   In the coming weeks each of us will need to make a very important decision: whether to accept and ratify the TA or to reject it.

 The terms and conditions of the TA are as follows:

Year 1

 $750 one-time monetary payment

 5% increase in health care flex benefits

 2% reduction in the pension offset

 Year 2

 1% one-time monetary payment calculated on base wage

 5% increase in health care flex benefits

 2% reduction in the pension offset

 And the following language changes:

 SW Eligibility Continuous Improvement Committee. A committee for members in the SW Unit who are working in the FRCs and other areas who are facing challenges with the Task Based Eligibility System and Business Process Reengineering.

 SW Labor Management. This agreement separates the labor management committee into two forums, one for the Social Workers, and one for the Human Services Specialist. Each group will receive two hours to discuss separate issues with some overlap where both groups will meet together to discuss common concerns.

 Labor Management. Labor Management meetings minutes will be distributed electronically to employees.

 Communications in the worksite. The County agreed to not unreasonably hold any communications to union representatives at the worksite

 Release Time Procedures. The County agreed to include reasonable travel time for release time.

 The TA must be ratified by our members by August 25, 2011. If ratified we will have a new 2 year agreement with the terms and conditions listed above.

 If we do not ratify the TA by August 25, 2011 the County has proposed the following offer:

  Year 1

 4% reduction in the pension offset

 Year 2

 2% one-time monetary payment calculated on base wage

 10% increase in health care flex benefits

 3% reduction in the pension offset

 And the language changes listed above.

 **THE BARGAINING TEAM DOES NOT RECOMMEND THE SECOND OFFER**

 If we do not ratify by August 25, 2011 the County can impose terms and conditions for up to one year that could include the elimination of the full 7% pension offset without any one time monetary payment or increases in health care flex benefits, or the other language changes agreed to.

 If the membership does not accept the TA we must be prepared to operate without a contract for up to one year.

 We must decide what we are willing to accept. Tomorrow, August 4, 2011, we will begin a discussion with our members in worksites, in locations around the county, and at the Local 221 offices to explain the offer. Members will be allowed to vote at these meetings and all day at the Local 221 offices during the voting period.

 The list of informational sessions where members can vote is attached and will be available on our website at www.seiu221.org. We are working with the County to reserve voting locations and we will be updating the list on our website as they are confirmed. A full copy of the Tentative Agreement is also available on the website for members to read.

 You must be a member to vote on the TA. If you are not a member of SEIU Local 221 you can join at any one of these meetings and be eligible to vote. You must have a form of picture ID ( County ID , driver’s license, passport, etc.) to vote.

 This is a very important decision that our members must carefully consider.

